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This was my first year on the SAOF executive, and as such some time had to be spent getting to grips with what the portfolio entails, the current state of affairs, and the way the federation works. The result is that I largely attended to what needed to get done rather than new developments, but now feel in a place where I have caught up on the background work and am prepared to move forward.

Brief review of 2010/2011
High-Performance


Nicholas Mulder was appointed as high-performance manager, a role in which he coordinated training camps, squad selection, entries for WOC and JWOC, and general requirements of the high performance squads. 

The selection criteria for national teams were updated. Fitness tests (in the form of a 3000 m test) were held for squad members throughout the year to monitor athlete development. These test results should be used as benchmarks in coming years.
Prompted by SASCOC, candidates were submitted for Operation Excellence, aiming at World Games 2013. No response has yet been received from SASCOC. 

Some members of the new Youth Squad went to Hungary and competed in events related to the World Masters Orienteering Championships. This seems to have been a good experience and a suitable introduction to international orienteering without much pressure. It is also a solution that allows coaches/leaders to also participate in high level events. WMOC should certainly be considered for future years as a good event to go to for both youth team and masters orienteers.
Teams were sent to JWOC and WOC, with results showing some improvement on previous years.






Map Making

I initially had ambitions of developing the mapping framework, but not much was achieved on this in the last year. There has been a drive to create school and development maps, and this had led to projects where relatively inexperienced mappers had been able to make their first map(s) and several maps suitable for school and development events have been created, and are under production, in both Gauteng and the Western Cape.
Coaching Framework








We need to put in place a coaching framework, outlining how we will train coaches at all levels. The framework needs to be in agreement with national standards. A draft coaching framework has been put together based on the LTPD (Long Term Participant Development) plan and is available for comment on the SAOF website.

The first Level 1 Teachers coaching course was held in Johannesburg in January, and more of such courses should be held to help interested teachers introduce orienteering at their schools. 

Recommendations for 2011/2012
The SAOF has ambitious plans for 2011, particularly with the beginning of implementation of the expansion plan, the LTPD framework and a coaching framework.

High Performance

Having a High Performance Manager was useful, and made sure someone was carefully following the progression of squad members throughout the year. I would recommend appointing a High Performance Manager again for 2011/2012.

Results from 2011 JWOC and WOC should be carefully evaluated in terms of future selection policy. A revision of this policy should be considered by the selection committee elected for 2011-2012. Some specific, achievable targets should be set for the fitness of squad members; using 3000 m tests from the last season as a benchmark, the selection committee should consider setting minimum fitness requirements for JWOC/WOC selection.
Development of Materials 







An important future step is implementation of the Expansion Plan, the LTPD, and the Coaching Framework, which will require the development of materials which can be used to inform and implement these strategies at club level. As a first step, this involves making the main points of the LTPD easily accessible. The implementation of the expansion plan is a first step in also implementing the LTPD.

In view of the aim to grow orienteering in several provinces, and the clear need to start more clubs, there is also a clear need to develop material for a resource pack for event organization, basic mapping and coaching, and club administration. 
Coaching Framework

To implement the coaching framework, material needs to be created for levels beyond the Level 1 Teacher’s course. An accreditation system needs to be decided upon and put into place – aiming at creating a pool of orienteering coaches available for club and national level athletes.
The Coaching Subcommittee should meet to discuss the coaching framework and its implementation. It was pointed out during the last year that coaching at levels between novice and national squad level is lacking, thus highlighting the need for club-level coaching of athletes wanting to get to squad level.
Map Making

Map making will be particularly important as the expansion plan is kicked off and need maps for teacher’s courses and introductory events. In addition, there is a need to identify strategic maps which should be targeted for future national events.

The mapping commission should be resurrected to oversee mapping targets and priorities. Amongst recommended targets are championships level maps in the area near Polokwane and updating the maps made in the Pietermaritzburg area some years ago.

